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Description automatically generated]APPLICATION FOR EMPLOYMENT



	Position applied for
	

	Contract type
	Full-Time ☒
	Part-Time ☐
	Sessional ☐

	Are you willing to be considered for other posts?
	Yes ☐
	No ☐




Personal details and contact details
	Title
	

	Surname
	

	Forename/s
	

	Preferred name
	
	Date of birth
	

	Home address
	

	Telephone (M)
	
	Telephone (H)
	

	Email address
	

	Preferred method of contact
	

	National insurance number
	




Entitlement to work in the UK
	All applicants will be asked at interview to provide documentary evidence of their right to work in the UK. Do you have any restrictions that apply to you?
	Yes ☐
	No ☐

	If yes, please provide details: 







	
References
You are required to give the details of 2 people to act as referees. This must include a reference from your most recent employer (or your Head Teacher or Tutor if you are a College or University leaver). Please note that friends and relatives may not act as referees, and all offers of employment are subject to receipt of satisfactory references. 

	Name
	
	Relationship
	

	Organisation
	
	Referees job title 
	

	Address 
	

	Telephone
	
	Email address
	



	Name
	
	Relationship
	

	Organisation
	
	Referees job title 
	

	Address 
	

	Telephone
	
	Email address
	



If you are selected for an interview, we will wish to take up references. We would prefer to contact your referees beforehand as this simplifies the process. 

	Can we contact your referees prior to interview?
	Yes ☐
	No ☐

	Do you grant permission to your nominated referees to send us the relevant information in line with company policy? 
	Yes ☐
	No ☐




Employment history 
Start with the most recent employment from the end of full-time education. Please attach any additional pages as necessary providing the same information outlined below. 

	 Employer’s name
	

	Employer’s address
	

	Start date
	
	End Date 
	

	Position held
	

	Main duties and responsibilities
	

	Reason for leaving
	

	Contractual notice period
	



	Employer’s name
	

	Employer’s address
	

	Start date
	
	End Date 
	

	Position held
	

	Main duties and responsibilities
	

	Reason for leaving
	









	Employer’s name
	

	Employer’s address
	

	Start date
	
	End Date 
	

	Position held
	

	Main duties and responsibilities
	

	Reason for leaving
	




	Employer’s name
	

	Employer’s address
	

	Start date
	
	End Date 
	

	Position held
	

	Main duties and responsibilities
	

	Reason for leaving
	





	Employer’s name
	

	Employer’s address
	

	Start date
	
	End Date 
	

	Position held
	

	Main duties and responsibilities
	

	Reason for leaving
	



	Employer’s name
	

	Employer’s address
	

	Start date
	
	End Date 
	

	Position held
	

	Main duties and responsibilities
	

	Reason for leaving
	



	Employer’s name
	

	Employer’s address
	

	Start date
	
	End Date 
	

	Position held
	

	Main duties and responsibilities
	

	Reason for leaving
	




	Employer’s name
	

	Employer’s address
	

	Start date
	
	End Date 
	

	Position held
	

	Main duties and responsibilities
	

	Reason for leaving
	



Gaps in employment
Please indicate and explain any gaps in employment since first leaving secondary education. Include specific dates and be sure to account for all gaps, whatever the length. 

	Dates from
	Dates to
	Reason for gap

	
	
	

	
	
	



Education
Please state qualifications gained. Successful applicants will be required to produce evidence (as original or certified copies) of any qualifications. 

	Secondary and further education
	Dates
	Qualifications gained including subjects, grades or results expected

	
	From
	To
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	



Health
Please indicate and explain any Health Concerns that may effect your ability to complete your role or that we may need to be aware of to make reasonable adjustments. 

	Condition
	Yes
	No
	Please explain

	Heart condition
	Yes ☐
	No ☐
	

	Respiratory condition i.e. asthma, tuberculosis
	Yes ☐
	No ☐
	

	Diabetes or blood related condition
	Yes ☐
	No ☐
	

	Mental illness or condition
	Yes ☐
	No ☐
	

	Diagnosed learning difficulty
	Yes ☐
	No ☐
	

	Epilepsy 
	Yes ☐
	No ☐
	

	Continuous skeletal or spinal injuries
	Yes ☐
	No ☐
	

	Any other physical disability
	Yes ☐
	No ☐
	

	Any other condition
	Yes ☐
	No ☐
	




Relevant qualifications/ certificates/ achievements 
Include any short courses or work-based training that you have attended 

	Establishment or awarding body
	Date(s)
	Qualifications gained including subjects, grades or results expected

	
	
	

	
	
	

	
	
	

	
	
	



Membership of professional associations or statutory body 

	Organisation name
	Registration No.
 if applicable
	Registration date

	
	
	

	
	
	

	
	
	

	Are you subject to any conditions or prohibitions placed on you by any statutory body in the UK?
	Yes ☐
	No ☐

	If yes, please provide details: 











Reason for applying 
Please provide as much evidence as possible to show how your skills, abilities, knowledge, and experience meet the selection criteria in the job description and person specification relevant to the role you are applying for. 
	 



Additional information  

	Do you hold a current UK or EU driving license?
	Yes ☐
	No ☐

	Do you have any driving convictions?
	Yes ☐
	No ☐

	If yes, please give details includes dates:

	Can you drive cars with a manual gearbox?
	Yes ☐
	No ☐

	Are you willing to drive young people on off-site activities and appointments?
	Yes ☐
	No ☐

	Do you know any member of staff who works for the company?
	Yes ☐
	No ☐

	If yes, please give details:

	Do you know any young person in our care?
	Yes ☐
	No ☐

	If yes, please give details:

	Have you ever been the subject of a formal disciplinary sanction or are you in the process of ongoing disciplinary proceedings in your current employment? 
	Yes ☐
	No ☐

	If yes, please give details:



	Have you ever been dismissed from any previous employment? 
	Yes ☐
	No ☐

	If yes, please indicate which employment and specify the reasons for your dismissal:





Data protection
In accordance with the Data Protection Act 2018, this organisation will only use the information given on this application form to determine your suitability for this post. We will keep application forms of unsuccessful candidates for six months before being destroyed.


Declaration 
Disqualification from being involved in the management of or being employed by a children’s home arises when a person is disqualified from privately fostering a child. The circumstances that give rise to disqualification from privately fostering a child are set out in section 27 of the Children Act and the regulations made under it. A full list of the circumstances that bring about disqualification from privately fostering a child can be found in Schedule 1 of the Disqualification from Caring for Children (England) Regulations 2002.

	I declare that the information I have given on this form is complete and accurate and that: 
 I am not barred or disqualified from privately fostering a child, or from working with vulnerable groups, children, and young people.  

	Sign name
	

	Print name
	

	Date
	



	I understand that to knowingly give false information or to leave out any relevant information could result in:
 The withdrawal of any offer of appointment, or 
 My dismissal at any time in the future, and possible criminal prosecution

	Sign name
	

	Print name
	

	Date
	



Data protection
In accordance with the Data Protection Act 2018, this organisation will only use the information given on this application form to determine your suitability for this post. We will keep application forms of unsuccessful candidates for six months before being destroyed.
Please return the completed form to: hello@aspirer.care  
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